
GOVERNMENT OF THE DISTRICT OF COLUMBIA

ADMINISTRATIVE ISSUANCE SYSTEM

M:ayor's Order 2007-182
August 8, 2007

Delegation of Personnel Authority and Hiring of Employees Pursuant to
SUBJECT: the National Capital Revitalization Corporation and Anacostia Waterfront

Corporation Reorganization Clarification Emergency Act of 2007,
effective July 20,2007 (D.C. Act 17-71)

ORIGINATING AGENOY: Office of the Mayor

By virtue of the authority vested in me as Mayor of the District of Columbia by sections
422(2), (6) and (11) of the District of Columbia Home Rule Act of 1973, as amended, 87
Stat. 790, Pub. L. No. 93-198, D.C. Official Code §§ 1-204.22 (2), (6) and (11) (2006
Repl.), the District of Columbia Government Comprehensive Merit Personnel Act of
1978, effective March 3, 1979 (D.C. Law 2-139; D.C. Official Code §§ 1-613.51 et seq.)
("CMPA"), and the National Capital Revitalization Corporation and Anacostia
Waterfront Corporation Reorganization Clarification Emergency Act of2007, effective
July 20,2007 (D.C. Act 17-71) (the "NCRC-AWC Emergency Act"); it is hereby
ORDERED that:

1. The following individuals, currently employed by the Anacostia
Waterfront Corporation ("AWC") or National Capital Revitalization
Corporation ("NCRC"), are hereby authorized to be hired by the Deputy
Mayor for Planning and Economic Development ("Deputy Mayor") at the
designated salaries and, if so hired, shall be classified by the Department
of Human Resources at the designated titles and grades.

J-3147-75

Employee
Name Salary Title Grade
Keisha
Wilson $41,150 Program Support Assistant CS-7
Nkosi Bradley $80,000 Project Manager CS-13
Jennifer
Budoff $96,600 Special Assistant ES-9
Benjamin
Dally $65,000 Project Manager CS-12
Ketan Gada $85,350 Project Manager CS-13
McClinton
Jackson $85,000 Project Manager CS-13

Kelly
Matthews $59,200 Project Manager CS-ll
Kevin
Trussell $83,150 Project Manager CS-13

Sing Chuen
Yeung $80,150 Project Manager CS-13



2. The following individual, currently employed by the Awe, is hereby
authorized to be hired by the Director of the Department of the
Environment at the designated salary and, if so hired, shall be classified by
the Department of Human Resources at the designated title and grade.

Employee
Name
Brendan Shane

Grade
eS-14

3. The following individual, currently employed by the Awe, is hereby
authorized to be hired by the Director of the Office of Planning at the
designated salary and, if so hired, shall be classified by the Department of
Human Resources at the designated title and grade.

4. The following individual, currently employed by the Awe, is hereby
authorized to be hired by the Director of the Department of Employment
Services at the designated salary and, if so hired, shall be classified by the
Department of Human Resources at the designated title and grade

Employee
Name
Michelle Dunn

Grade
eS-14

---

Jonathan
Butler $115,000 eS-15
Necilia Jones $42,848 eS-7
Nakia Newton $34,278 eS-7
Nia Francis $92,700 eS-14
Diane
Sullivan $77,000 Project Manager eS-13
Jeff Seltzer $86,000 Proiect Manager eS-13
Abeni
Wilson-
Williams $47,840 eS-7
Ja Jur enson $112,000 ES-9
Nina Albert $82,000 eS-13
Ton a Tart $49,800 eS-9
Honor Warren
Fadlin $76,449 Administrative Officer eS-13
Jason Willock $85,393 Proiect Manager eS-13

Employee
Name Salary Title Grade
Howard Ways $105,000 Community Planner eS-14



.. --. ..-..... _.. .--

5. The Department of Human Resources shall transfer the leave that was
accrued by each individual hired under paragraph 1,2,3, or 4 during the
individual's tenure with the AWC or NCRC in the following proportions:
one hundred percent (100%) of accrued paid time off shall be transferred
as annual leave; one hundred percent (100%) of accrued annual leave shall
be transferred as annual leave; and one hundred percent (100%) of accrued
sick leave shall be transferred as sick leave.

6. For each individual hired under paragraph 1,2,3, or 4, the full-time
equivalent position authority for the agency hiring the individual shall be
increased by one.

7. In order to facilitate the implementation of the NCRC-AWC Emergency
Act and the hiring of employees authorized under the NCRC-AWC
Emergency Act, the Deputy Mayor is delegated the authority, which may
be exercised concurrently with or separately ITomthe Director of the
Department of Human Resources, to hire other individuals as employees
of the Office of the Deputy Mayor for Planning and Economic
Development and to designate the salaries, titles, and grades of such
employees and to make such other designations or classifications as may
be required or authorized under the CMPA or the rules promulgated under
the CMPA.

8. The authority delegated to the Deputy Mayor under paragraph 6 shall
expire at 12:01 a.m. on January 1,2008.

9. The authority delegated herein to the Deputy Mayor may be further
delegated to subordinates under the jurisdiction of the Deputy Mayor.

10. This Order supersedes all previous Mayor's Orders to the extent of any
inconsistency therein.

11. EFFECTIVE DATE: This Order shall be effective nunc pro tunc to July
20, 2007.

.. ", lur I VI
ADRIAN M. ~;:~-:I

MAYOR

ATTEST: ~
STEPHANIED. SCOTT

SECRETARYOF THE DISTRICT OF COLUMBIA
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
OFFICE OF THE ATTORNEYGENERAL

***
Legal Counsel Division -...

~
MEMORANDUM

FROM:

Barry Kreiswirth
Special Assistant for Policy and Legislation
Office of the Deputy Mayor for Planning and Economic Development

Wayne C. Witkowski

W
fl. I )

Deputy Attorney Gener UAJ
Legal CounselDivisio~

TO:

DATE: July 31, 2007

SUBJECT: Legal Sufficiency Review of Mayor's Order for Hiring AWC/NCRC
Employees
(AM-07-366K) (MID 203450)

This memorandum responds to an email request this Office received from yoW"office on
July 30,2007 by which you transmitted the above-referenced draft Mayor's Order
(Order) for legal sufficiency review. The Order will delegate the Mayor's personnel and
hiring authority pursuant to the National Capital Revitalization Corporation and
Anacostia Waterfront Corporation Reorganization Clarification Emergency Act of 2007,
effective July 20, 2007 (D.C. Act 17-71) to the DePuty Mayor for Planning and
EconomicDevelopment. .

The Order is legally sufficient, provided that the minor technical corrections incorporated
in the attached revised Order are incorporated into the final version of the Order. In
addition to the revisions incorporated in the revised Order, please delete the electronic
watennark from the final Order. Mr. Clifton Posey, Office of Documents and
Administrative Issuances, has certified that the final version of the Order complies with
the technical requirements of his office. For your convenience, I am forwarding an
electronic version of the final version of the Order to your attention today. We will
forward the hard copy to you by interoffice mail.

If you have any questions about this memorandum, please contact either Assistant
Attorney General Anne R. Hollander at 724-5533 or me at 724-5524.

WCW/arh

Attachment

1350 Pennsylvania Avenue, N.W., Suite 409, Washington, D.C. 20004 Phone (202) 724-5524 Fax (202) 724-6160
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